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IOnycoB Uoparum XyceiiHOBHY
OI'bOY BO «YeueHckuit rocy1apcTBeHHbIN yHUBEpCUTET UM.A.A.KabipoBa»

MuxkpokBaaudukanuu u lifelong learning: Tpancdopmanus posiu By3a B cucreme
HeNpepbIBHOT0 00Pa30BaAHUA

AHHOTauMs. B yCIOBHSX YCKOPSIONIMXCS TEXHOJOTHUECKUX W3MEHEHHI, TpaHCPOpMaLuu
pBIHKa TpyJa M pocTa MOTPEOHOCTH B MOCTOSIHHOM OOHOBJIGHMM KOMIIETEHLMU TpaauIlMOHHAs
MOJIENIb BBICIIErO 00pa3oBaHWs, OPUEHTUPOBAHHAs HAa E€IWHOBPEMEHHOE IOJYYECHUE IHUILIOMA,
yctynaeT Mecto mapagurme lifelong learning — HenpepbsIBHOrO 00y4YeHUs Ha MPOTSKEHUU BCEH
KU3HH. B 3TOM KOHTeKcTe BCE Ooibllee 3HAUYEHHE MPHOOPETAIOT MUKPOKBATH(PHUKAINN
(microcredentials) — KpaTkocpouHble, THOKUE, BepUPHUIMpPyeMble 00pa30BaTEIbHBIE MOJYJIH,
MOJITBEPKTAIOIINE OCBOSHHE KOHKPETHBIX HABBIKOB WJIM KOMIIETEHIMHA. B cTarbe aHanmmsupyercs,
KaK By3bl IEPEOCMBICIIMBAIOT CBOIO POJIb: OT «XPAaHUTEICH NUIJIOMa» K JUHAMHYHBIM IIEHTpam
HETPEPBIBHOTO  MPO(ECCHOHANBHOTO  Pa3BUTHSA, HMHTETPUPYIOIIUM MHUKPOKBATU(UKAIMA B
aKaJeMHYeCKHe MpOTrpaMMbl, KOPHOpAaTUBHOE OOyuYeHHE W HHIUBUAYyalbHBIE 00pa3oBaTeIbHBIC
TpaekTopuu. PaccMmarpuBaroTCs MOJAEIH «PACIAKOBKH» JHUILIOMA, TEXHOJOTHH CTEKHPOBAHUS
(stacking) muKpocepTHHUKATOB, BOMPOCHI KauyecTBa, MPHU3HAHUS U IUPPOBO BepuHUKaLUU.
[ToguépkuBaercsi, uTo ycnemHas TpaHchopmaiusi TpeOyeT HE TOJIBKO TEXHOJIOTHYECKON
TOTOBHOCTH, HO MU CMEHBI 00pa3oBarenbHOM (PUI0COPUU — OT 3aKPHITOW CHUCTEMBI K OTKPBITOM,
aJanTUBHON M OPUEHTUPOBAHHOM HA 3aIIPOCHI JIMYHOCTH M OOIIIECTBA.

KaroueBble cioBa: MukpokBanudukanuu, microcredentials, lifelong learning, HenpepbiBHOE
oOpa3oBaHue, BbICIiee 00pa30BaHKE, CTEKUPOBAHUE KOMIIETEHITUH.
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Micro-qualifications and lifelong learning: transformation of the university's role in the
system of continuous education

Abstract. In the context of accelerating technological changes, the transformation of the labor
market and the growing need for constant updating of competencies, the traditional model of higher
education, focused on one-time graduation, is giving way to the lifelong learning paradigm — lifelong
learning. In this context, microqualifications (microcredentials) are becoming increasingly important
— short-term, flexible, verifiable educational modules that confirm the development of specific skills
or competencies. The article analyzes how universities are rethinking their role: from "diploma
keepers" to dynamic centers of continuous professional development integrating microqualifications
into academic programs, corporate training and individual educational trajectories. The models of
diploma "unpacking", technologies of stacking microsertifications, issues of quality, recognition and
digital verification are considered. It is emphasized that successful transformation requires not only
technological readiness, but also a change in the educational philosophy — from a closed system to
an open, adaptive, and person- and society-oriented system.

Keywords: microqualifications, microcredentials, lifelong learning, continuous education,
higher education, and competence stacking.

Beenenne
Onoxa, B KOTOPOH JAUIUIOM BY3a CIIy>KHUJI «OMIIETOM Ha BCIO )KHM3Hb», 0€3BO3BPATHO YXOAUT B
nporioe. COBpeMEHHBIH PBIHOK TPyJa XapaKTepHU3YyeTCsl BHICOKON JAMHAMHUKOW: OJHU Mpodeccuu
UCYE3a0T, JApPYrHe TPaHCHOPMUPYIOTCS, a HOBBIE MOSBISIIOTCA C TaKOM CKOPOCTBbIO, YTO



TpaIULMOHHbIE O00pa3oBaTelIbHbIE LMKIBI HE ycneBaroT 3a HMMHU. Ilo ouenkam BcemmpHOro
sKoHOMHYecKoro (opyma, k 2027 romy Ooiee TOJOBUHBI BCeX pPaOOTHUKOB TMOTPEOYIOT
3HAYUTENBHOTO NMepeoOydeHUs WIIK OCBOSHHSI HOBBIX HaBBIKOB. B aTux ycnosusx npunnun lifelong
learning (oOyueHre Ha MPOTSHKEHUH BCEH KHU3HH) MepecTaéT ObITh pEKOMEHAANNEH U CTAHOBUTCS
AKHU3HEHHON HE00XO0AUMOCTBIO.

OnHOBpPEMEHHO MEHSIOTCS M OXHaaHus oOydaroumxcs. CeromHsmHue CTYACHTB |
npogeccroHabl BCE yalle CTPeMATCs. K THOKHUM, MOAYJIbHBIM H LleJIeHANIPaBJIeHHbIM (hopMam
o0y4yeHHMsl, KOTOpbIE IMO3BOJIIIOT OBICTPO TMOJIydaTh BOCTPEOOBAaHHBIE KOMIIETEHIMH 0e3
HEOOXOJMMOCTH IPOXOJUTh MHOTOJIETHHE IporpamMMbl. VIMEHHO B 3TOM KOHTEKCTE HAaOUparoT
MOMYJIIPHOCTh MUKPOKBAIM(PUKAIMH — KPATKOCPOUHBIE, BepuUIpyeMble 00pa30BaTelIbHbIC
€IMHUILIBI, MTOATBEPKAAIOINE OCBOCHUE KOHKPETHBIX 3HAHUM, YMEHUH WM HaBBIKOB (Hampumep,
«pabora ¢ UM B mapkeTruHrey», «uupoBas rpaMOTHOCTH ISl MpernoaaBareneiny, «ocHoBel ESG-
aHamuTUKN») [1].

OTH BBI30BHI CTABAT MEpe]l YHUBEPCUTETaMH (DyHIaMEHTAIBHBIA BOIIPOC: KAKOBA UX POJIb B
HOBOM 53KOCHUCTEME HeNpephIBHOIO 00pa3zoBaHMs? JlOJKHBI JIM By3bl OCTAaBaThCS 3aKPBITBIMU
MHCTUTYTaMH, BBIJAIOIIMMH CTaHAAPTHBIE JUILUIOMBI pa3 B HECKOJBKO JIET, WM IPEBPATUTHCS B
OTKpbITHIE, aJanTHBHBIE IaTdopMbl, npennarawomue lifelong learning yepes muxpomomynu,
CTEKHpYEMbIE CEPTUPHUKATHI M IEPCOHATM3UPOBAHHBIE TPACKTOPUH?

AKTyanpHOCTh TeMbl OOYyCIIOBJIEHa Kak TIJI00aJdbHBIMM TpeHJamMu (LudpoBHU3anus,
aBTOMAaTH3alMsl, 3€JIEHBIN NEPEX0/), TaK U HALMOHAIbHBIMU MHULMATHUBaMH: B Poccuu pasButue
MUKPOKBAJIU(PHUKAIMNA aKTUBHO MOJECPKUBAaETCs B pamMKax Hammnpoekra «OOpazoBanue», ®I'OC
HOBoro mokoieHuss u nporpamm «lIpuoputer-2030». OpHako TEXHUYECKOE BHEIPEHUE
MHUKpOCepTU(UKATOB — JMIIb BepiiuHa aicOepra. Hacrosmas tpancdopmanus tpelyer
[IEPEOCMBICIICHUS] MUCCUU, OPIaHU3ALIMOHHON KYJIbTYPBI U II€1arori4eckoi MoJienu By3a [2].

Ilenp naHHOM cTaTbM — MpPOAHAIM3UPOBATh, KaKk MUKpokBanudukanuu u uzaes lifelong
learning W3MEHSIOT pOJIb BBICIIETO Y4E€OHOrO 3aBEJIEHUS, KaKue MOJEIU HHTErpanuu
MHUKPOCEpTU(HHUKATOB B aKaJeMUYEeCKHe U Mpo(ecCHOHANbHbIE TPACKTOPUU JIOKAa3aJd CBOIO
3¢} PEeKTUBHOCTD, U KaKue Oapbepbl HEOOXOIUMO MTPEOI0JIETh, YTOOBI YHUBEPCHUTET CTAJl HACTOSIIIIUM
[IEHTPOM HeTpepbIBHOTO 00pa3oBanusa X XI Beka.

OCHOBHOI1 TEKCT

Tpancopmanust Bbicmiero oOpa3oBaHust noj BiausHueM wuzaei lifelong learning wu
MUKpPOKBaJIU(PHUKALMHA — 3TO HE MPOCTO TEXHUUYECKOEe OOHOBIeHHE (HOpMaToB, a TiTyOOKas cMeHa
o0pa3zoBaTeNbHON MapaJAurMbl: OT JIMHEHHON MoJenH «yuéba — paboTa» K HUKIMYECKOU, THOKON U
MEPCOHANN3UPOBAHHON HSKOCUCTEME, I'Zle OOydYeHHME CONPOBOKIAET YENIOBEKa Ha BCEX OJTalax
po¢eCCHOHATILHOTO U JIMYHOCTHOTO pa3BUTHSA. B 3TOM mpoliecce By3 mepexoauT OT pojid rapaHTa
cTaryca (uYepe3 JAMIJIOM) K pOJM IOCTaBIIMKA JOBEPEHHBIX KOMIIETEHIIMH, MOATBEPKIEHHBIX
IPO3payvHo, BEpUPUIIMPYEMO U aKTyalbHO [3].

1. Yro Takoe MUKPOKBaTH(PHUKAIIMHN U 3a4€M OHU HY>KHBI?

MukpokBanudukanun (microcredentials) — 3T0 KpaTKOCpOUHBIE, IieJIeHANpaBICHHbIC
oOpa3oBaTenbHble  MOJYJIM,  3aBeplialoliudecs  Bblgaue  nudpoBoro  ceprudukara,
MIOATBEPKIAOLIETO OCBOCHUE KOHKPETHOM KOMIETEHIMH. B oTin4mMe OoT TpaAMLIMOHHBIX KypCOB,
OHHU:

. OPHEHTUPOBAHBI Ha MPAKTUYECKUN pe3yibTaT (HaBbIK, yMEHUE, 3HAHUE);

. UMEIOT YETKHE KpPUTEpUU OICHKH U Bepudukamuum (4acTo ¢ ydacTuem
paboTonaTeneil);

. JIETKO BCTpauBaroTCs B pabouuii rpaduk (oHIaiH, THOpUA, KOPOTKHE HHTEHCHBHI);

. cTekupyroTes (stacking): HECKOIBKO MUKPOCEPTH(PHUKATOB MOTYT ObITh 00BETUHEHbI
B OoJiee KpyIHYIO KBATM(HUKALMIO WIH Jjake PU3HAHBI KaK 4aCTh aKaJIeMHUUECKONW IPOrpaMMBl.

Jns oOydarommxcsi MUKpOKBATH(UKALIMU — 3TO BO3MOXKHOCTH OBICTPO pearupoBaTh Ha

W3MEHEHMs PhIHKA, TIOBBIIIATh KOHKYPEHTOCIIOCOOHOCTh, IPOOOBATh HOBBIE HANpaBJIeHUs 0€3 pucka
JOATOCPOYHBIX MHBecTULMH. [y paboTonaTeneil — mpo3payHblii HHCTPYMEHT OLIEHKH PealbHbIX



HABBIKOB KaHAMAaTa. /{151 By30B — HIaHC pacIIUpUTh ayAUTOPUIO, YKPEUTH CBS3U C OM3HECOM U
OCTaThCA PEJICBAHTHBIMU B YCIOBUSAX HU(PPOBON TpaHCHOPMALIUH.

2. Mojienu UHTerpaluu MUKPOKBATU(PUKAINI B IEATEIBHOCTh By3a

CoBpeMeHHbIE YHUBEPCUTETHI SKCIIEPUMEHTUPYIOT C HECKOJIBKUMHU CTPATErHsIMU:

a) «PacnakoBka» npuriaoma

TpaauunonHas mporpamma pa3z0HBaeTCss HA MOJYJH, KaXIblii M3 KOTOPBIX MOXET OBITH
opopmiieH kak MukpokBanudukamus. CTyIeHT MOJydyaeT HE TOJIbKO MAMIUIOM, HO U Habop
BepU(PULIMPYEMBIX KOMIIETEHIMH, KOTOpbIe MOXXHO HCIOJb30BAaTh YXKE BO BpeMs OOy4eHHs
(Hanmpumep, I CTAKUPOBOK).

0) ['uOpuaHbIe TpacKTOpUH sl padOTAIINX MPOdecCHOHATIOB

By3bl npesuiarator KOpoTkue Kypcel 1o akTyaiabHbiM Temam (MU, ycroitumBoe pasButue,
digital-koMMyHHKAIMK), KOTOPHIE MOXHO IPOXOJUTh HE3aBHUCHMO OT OCHOBHOW IPOTPAMMBEI.
YcnemHoe 3aBepiieHue JaéT MUKpocepTUhUKAT, TPU3HABAEMbIi paboTOATENIIMU U, IIPH JKEJIAHUU,
3aCYMTHIBAEMBIN B paMKax JI0NOJHUTEIBHOTO 00Pa30BaHUS UM MarucTpaTypsl [4].

B) CeTeBoe U KOPIOPATUBHOE MAPTHEPCTBO

YHUBEPCUTETH COBMECTHO C KOMIAHHMSAMHU pa3padaThIBalOT MHUKPOKBATH(HUKALNHU, TOYHO
COOTBETCTBYIOIIME IMPOU3BOJCTBEHHBIM MOTpeOHOCTsAM (Hampumep, «Ludposas noructuka mmis
puteitnay wm «KubepOezonacHocTh B 0OaHKOBCKOW cdepe»). DTo co3mMaéT mpsAMOM KaHAl
TPYJIOYCTPONCTBA U MOBBIIICHUS KBATU(UKAIINUH.

r) [TopTdoamo KoMIeTeHIni BMECTO «IEPHOTO SIIUKA» JUIIIOMA

[Mudposoii ceprudukar (Ha 6aze Texnonoruit blockchain miu Open Badges) conepxut He
TOJIBKO (paKT MPOXOKJEHHUS, HO ¥ ONMCAHHWE HABBIKOB, NPUMEPHI pabOT, YPOBEHb OCBOEHUS. DTO
JeNnaeT KBaIU(UKAIMIO MPO3payHOW M MOPTATMBHOW — OHA «IIyTEIIECTBYET» C UYEJIOBEKOM IO
KapbepHOH JiecTHULE [5].

3. bapbepbl 1 BHI30BBI

Hecmotps Ha mnoreHnuas, BHEAPEHUWE MHKPOKBAIM(UKAIMKA CTalIKUBACTCS C PSAOM
MIPENATCTBUMN:

. HopmaruBhas unepuus: B Poccun 10 cuUX MOp OTCYTCTBYET €UHasi CUCTEMa
MpPU3HAHUS MUKPOKBaTU(UKAIMKA B paMKaX OCHOBHBIX 00pa3oBaTenbHBIX mporpamm. Xotss ®I'OC
HOBOTO MOKOJIEHUS MPEAyCMaTPUBAIOT BApUAaTUBHOCTh, MEXaHU3MBbI 3a4€Ta OCTAIOTCSI HE /10 KOHIIA
IpOpabOTaHHBIMH.

. OnaceHusi 10 KadecTBY: CYILIECTBYET PUCK IpEBpAILlEHUsT MUKPOCEPTH(PHUKATOB B
«KOPOYKH 3a JIEHbI'M», €CIIM HE 00ECTeYUTh aKaJeMUYECKYIO0 CTPOTrOCTh, IPO3PAYHOCTh OLEHKH U
y4acTue 3KCIepTOB.

. OpranuzaiiioHHasl 3aKpbITOCTh BY30B: MHOTHE YHUBEPCHUTETHI BOCIHPHHHMAIOT
MUKpPOKBaJTU(PUKALMU KaK «IOMOJHUTEIBHYIO HAarpy3Ky», a HE KaKk CTpaTEerMYecKoe HallpaBlIeHUE,
4TO BEJIET K (pparMEeHTapHOCTH U OTCYTCTBUIO CUCTEMHOTI'O MTOAX0/1a.

. [HudpoBoe u MeToaUUYECKOE HEPABEHCTBO: HE BCE BY3bl 00JIAJAIOT pecypcamu IJis
CO3JIaHMsI KAYeCTBEHHBIX OHJIAH-MOJYJIeH, CUCTeM BepU(UKAUUU U TUIATGOPM yIpaBICHUS
MUKPOKBATH(PHKAIASIMHU.

4. MexxyHapOaHbIH ONBIT U pocCUCKast crienupuKa

B Espomne pa3suta EBpormeiickas pamka mukpoxBainudukanuii (EMU), obGecnieunBaromas
COIMOCTAaBUMOCTh M MpHU3HaHHE cepTuukaTtoB Mexay crpanamu. B CIIA aunupytoT miaaTgopmbl
Bpoae Coursera u edX, mnpennararomnye npodeccuoHaTbHbIE CEepTU(PHUKATEI OT BEAYIIUX
yHuBepcuTeToB. B ABcTpanuu u Kanage MukpokBanuuKalud aKTUBHO HMHTETPUPOBAHBI B
HallMOHAJIBHBIE CUCTEMbI KBATH(pUKAIIHMA [6].

B Poccun aBmxeHHe TONBKO HaOHpaeT OOOpOTHI: 3alylleHa HalMOHANbHAas CHUCTeMa
MUKpOKBaTuUKaIMi, Benércs MUI0THOE BHeapeHue B pamkax «lIpumoputer-2030», cozmaroTcs
oTpacieBble LEHTPhI KoMreTeHIMNA. OJHaKO KITI0UEBOH 3a1a4eil ocTaéres mepexoa ot GopMaIbHOro
MPU3HAHKUS K PpeaJbHOM BOCTPEOOBAaHHOCTH — Korjga paboTtomarenu OyayT JOBEpSITh
MUKpOCEpTU(PUKATAM TaK K€, KaK JUIIOMY, a CTyJICHThl — BHJIETh B HUX pEaTbHBIA MHCTPYMEHT
pazBurus [7].



5. Bynymiee By3a kak skocuctemsl lifelong learning

YcnemHpii yHUBEPCHTET OyAyliero — 3TO HE MPOCTO ydeOHOe 3aBeleHUE, a >KUBAs
oOpa3zoBarenbHasi IKOCHCTEMA, KOTOpasi:

0 IIOAICPKUBAET CBA3b C BBITYCKHUKAMU Ha MPOTSHKEHUU BCEH UX Kapbephl;

. npesaraeT NepCcoHaTu3UPOBAHHbIC TPAEKTOPUH OOHOBJICHUSI KOMITETECHIIHII;

. COYETaeT aKaJeMHUYECKYIO INIyOUHY C MPaKTHUYECKOH PEICBAaHTHOCTHIO;

. UCIOJIb3YET IaHHbIe JUIsl IPOTHO3UPOBAHUS 00pa30BaTEIbHBIX 3alIPOCOB;

. CTpouT mapTHEPCTBA ¢ OuzHecoM, rocyaapcteom u HKO.

B Takoii sxocucTeMe MUKPOKBATU(PHUKALMKA CTAHOBATCS CTPOUTENBbHBIMU OJOKaMU T'HMOKOM,
a/IANTUBHOM U Y€JI0BEKOOPHEHTUPOBAHHOM 00pazoBaTelibHOM cpeibl. OHU He 3aMEHSIOT IUTLIIOM, HO
JONOJIHSIOT €ro, Jiesas 00pa3oBaHUE HEMPEPbIBHBIM, IPO3pauHbIM M 3HAYMMbBIM Ha Ka)JOM dTare
KU3HU [8].

Taxum o6pazom, TpaHcHopMaIUs POJIM By3a — 3TO HE yTpaTa €ro MUCCHH, a €€ pacIIupeHue:
OT TOATOTOBKH CIEIHAIMCTOB K COMPOBOXKIACHUIO YEIOBEKAa B MHUpE MOCTOSHHBIX M3MeHeHui. 1
UMEHHO uepe3 MukpokBanudukanuu u lifelong learning yHUBEpCUTET MOXKET peain30BaTh CBOE
HOBOE TpeIHa3HAYeHNUE — OBITh HE IPOCTO MECTOM TOJTYYEHHUsS 3HAHWW, a IEHTPOM yCTOMYUBOTO
po¢eCCHOHATIBHOIO ¥ IMYHOCTHOI'O POCTA.

OMnupruYecKrue JaHHbIE, TIOTYYCHHBIC B X016 MOHUTOPUHIOB MuHOOpHayku P®, mumoTHRIX
IpoeKTOoB B pamkax mporpammbl «IIpuoputer-2030», a Takke aHaiIM3a MeEXIyHApPOIHbBIX
uccienoannii (European Commission, OECD, UNESCO IIEP), mo3BOJISIOT BBISIBUTH KJIFOYEBBIC
TEHJICHIINH, CBSI3aHHBIE C BHEAPEHUEM MUKpOKBaIuuKkauuii u pazsutueM mozeneit lifelong learning
B BBICIIEM oOpa3oBaHu# [9].

1. Bbicokuii cripoc Ha MHUKpPOKBIM(UKALUM CO CTOPOHBI B3POCIHBIX OOYyYarOLIUXCH.
ITo manaeM BIIMIOM (2024), 68% paboTaromux poccHsiH B Bo3pacte 25—45 JeT roToBbl NPOUTH
KpaTKOCpO4YHOe OOyuyeHHe JJIs TMOBBIIICHUS KBAIM(UKALMHU, €CIM OHO THUOKOe, TNPaKTHKO-
OPUEHTUPOBAHHOE U TOATBEP)KIAeTCsA Mpu3HaBaeMbiM cepTuduratoM. OcoOEHHO BOCTPEOOBAHBI
KOMIIETEHIMH B 00;1acTH IU(POBBIX TEXHOJIOTUH, YCTOMYMBOTO pa3BUTHs, ynpasieHus u soft skills.

2. CTyneHTBl BOCIPHHHMAIOT MHUKPOKBATH(HKAINK KaK HHCTPYMEHT KapbepHOTO

cTapra.
B munoTHBIX Tpymmax, e CTyICHTaM MpeIarajoch IMapajuielbHO C OCHOBHOW IMPOTrpamMMOi
ocBauBaTh MUKpoMoayu (Hampumep, «Data Literacy», «IIpoekTHblil MeHeKMEHTY, «ITHKa UN»),
74% oOTMETWIM, 4YTO TaKue CEePTU(PHUKATHI MOBBICWIM HX KOHKYPEHTOCIOCOOHOCTh IIpHU
TPYAOYCTPONCTBE HA CTAXXKMPOBKH U NIEPBbIE MO3HUIINH.

3. By3b1, BHenpsrone MHKPOKBATH(DUKALNK, PpACIIUPSIOT CBOK ayIUTOPHIO U
YKPEIUISIOT CBSI3U C paboToaarensamMu.
Y4YacTHUKM NWJIOTHBIX TPOEKTOB MO MHUKpokBanudukauusm (Bkiarouas HUY BIID, MOTH,
CIIGITY, TroMI['Y) coobummnu o pocTe yrcna 0OpanieHnii 0T KOpropaTUBHBIX MapTHEPOB (+40—-60%)
Y YBEIIMYCHUH BOBJICYEHHOCTH BBIITYCKHUKOB B TIPOTPaMMBI JIONIOJTHUTEIHHOTO 00pa30BaHUsI.

4. Onnako CHCTEMHast WHTETpaIus ocraéres cnaboii.
Hecmotpss Ha neknmapupyemyro MNOAJNEPXKKY, Jullb 12% poccuicKUX BY30B MMEIOT YETKHE
BHYTPEHHHE PErJIaMEHThl 10 MPOEKTUPOBAHUIO, BEpHUPHUKAIMU U 3a4ETY MUKPOKBATU(DHUKAIHMA.
BoJIbIIMHCTBO MHUIIMATUB HOCST JIOKATBHBIA, PaKyJIbTETCKUN XapaKTep 1 HE CBSI3aHbI C OCHOBHBIMHA
00pa3zoBaTeNbHBIMU POTPAMMAaMHU.

5. KauectBo u JIOBEpHUE — IJIaBHBIE Oapbrepbl MIPU3HAHMUSL.
Omnpoc paboronateneil mokasan: 58% TroTOBBI yUUTHIBaTH MUKpOCEPTU(UKATHl NpU HalMe, HO
TOJILKO TIPY YCIIOBHH, YTO OHHU BBIJIaHBI aBTOPUTETHBIM BY30M, COJIEPKAT OMHCAHHE KOHKPETHBIX
HaBBIKOB M TOATBEP)KICHBI IMPAKTHUECKUMM 3aJaHMsIMU Wi 3k3ameHamu. [lpum stom 71%
PECIIOH/IEHTOB BBIpa3WiId OOECIOKOEHHOCTh BO3MOYKHOCTBIO «IOKYIIKHW» cepTu(dukaroB 0e3
peaTbHOr0 OCBOCHHUSI KOMITETCHIINH.

[TomyyeHHble pe3ysbTaThl MOATBEPXkKAAOT: MHUKPOKBAaIM(UKALUU BOCTPEOOBAaHbI, HO HX
3¢ (HEKTUBHOCTh 3aBUCHT OT KauecTBa M MHTErPAIlH, a HE OoT KoiuyectBa. Hambompmmii addexr
JOCTUraeTcs TOr/a, KOr/la MUKPOCEPTH(PHUKATHI:



. pa3pabaThIBalOTCS COBMECTHO ¢ pPab0OTONaTEIISIMU;

. BCTPOCHBI B peajibHbIe MPO(eCcCHOHATBHbIC 33/1a49H;
. IIOJKPEIJICHBI IPO3PAaYHON CUCTEMOM OLIEHKH;
. IIPU3HAIOTCS BHYTPU CamMoro By3a (HampuMmep, 3acUMTHIBAIOTCA B paMKax

WHIMBHIYATBHOTO Y4E€OHOTO TIaHA).

Oco0yro TpEeBOTY BBI3BIBAET PHCK KOMMEpPIHAIU3alUK 0€3 KauecTBa: €CIM By3bl HAYHYT
MacCcoOBO BBIITYCKaTh MHUKPOCEPTU(UKATHI KAaK HCTOYHUK JI0XO/Ja, WTHOPUPYS aKaJIeMUYECKUe
CTaHJapTHI, 3TO TOJOPBET TOBEpHE KO Beel cucteme. [103ToMy KpUTHYECKH BayKHBI €IUHBIE PAMKH
KauecTBa, Takue Kak pa3pabateiBaemblii B Poccun HanmonanbHblil peecTp MUKpOKBaId(pUKAIMi 1
MEXIyHapoAHble cTaHnaptel (Hampumep, European Approach for Quality Assurance of
Microcredentials) [10].

Taxoke BaKHO M30eraTh MPOTUBOIOCTABICHUS «JIUIUIOM VS MUKpOKBaTupuKaumn». OHU He
KOHKYPHUPYIOT, a JOMNOJHSIOT Jpyr Jpyra: AWIUIOM IOATBEPKIAaeT CHUCTEMHOE OOpa3oBaHHE,
MUKPOKBAJTHU(HUKAIIMA — aKTyallbHbIC, CHEIHAIN3UPOBAHHbIC HAaBBIKU. MoeanmpHas Monenp —
ruOpuaHas TPaeKTOpHs, TAe CTYACHT/BBINIYCKHHK MOXET KoMmMOuHupoBaTh o0a ¢opmara B
3aBHCUMOCTH OT KU3HEHHOH CUTyalluu U POPECCUOHATHHBIX HENIEH.

3akiro4enue

MuxkpokBanudukanuu u koumnernuus lifelong learning 3HameHyroT co0OW HE MPOCTO
3BOIIIOLIHIO (POpMATOB 00yUeHUs, a TITyOO0KYI0 TpaHC(hOpPMAIIHIO CaMOii CYTH BBICIIIETO 0Opa30BaHUS.
By3 mepectaér OBITh HHCTUTYTOM, BBINAIONIMM «pPa30BbIil» IUIIOM Ha CTapTe Kapbepbl, U
mpeBpaliaercs B AMHAMHYHOTO MapTHEpPA, COMPOBOXKIAIOLIETO YEeNIOBEKa Ha BCEX JTamax ero
npo(ECCHOHATBHOTO M JIMYHOCTHOTO IyTH. JTa CMEHAa POJIM — OT 3aKPBITOM aKaJeMHYECKOU
KpErnocTh K OTKPBITOW, aJanTUBHON 00pa3oBaTENbHONW JKOCHCTEME — CTAHOBUTCS YCJIOBHEM
BBDKUBAHHUS M PEJIEBAaHTHOCTH YHHUBepcuTeTa B X XI Beke.

AHau3 TOKa3bIBaeT: ycleX MHUKPOKBaTM(UKALUN omnpeAesnsercs He TEXHOJOTMSIMU MU
MapKETHHTOM, a Ka4eCTBOM CO/ICPKaHUs, TPO3PAYHOCTHIO BepU(BUKAINH U TITyOWHOW MHTETPAIliH B
peanbHble MpodeccuoHalbHble KOHTEKCThl. Korma mukpocepTu(dUKaT MOATBEPXKAAET HE MPOCTO
MIPOXOXKJICHHE Kypca, a OCBOCHUE BOCTPEOOBAHHOW KOMITETEHIINHU, TPU3HAHHOW paboToAaTeNIsiMu U
3aCUUTHIBAEMON B aKaJIeMUYECKHX TPACKTOPUSIX, OH 0OpeTaeT MOATUHHYIO [IEHHOCTb.

Opnako »sta Tpanchopmanus TpeOyeT HE TOJBKO HOBBIX TMPOAYKTOB, HO W HOBOMU
obpa3oBaTenbHON (uinocopun — OpPUEHTHPOBAHHOW Ha THUOKOCTh, JOBEpUE, MAPTHEPCTBO U
MOCTOSTHHOE OOHOBIIEHHE. By3bI JOIDKHBI HAYYHTHCS CIYIIATh PHIHOK, COTPYAHUYATH C OM3HECOM,
MOJIIEP>)KUBATh CBA3b C BBIMYCKHUKAMH M MPOEKTHPOBATh 00yUYeHUE KaK HEeNPepBIBHbIN mporiecc, a
HE KaK CepHI0 U30JIMPOBAHHBIX COOBITHA.

B koHeyHoM cuére, 1e/Ib BHEAPEHUS MUKPOKBATU(PHUKAIMA — HE 3aMEHUTh AMILIOM, a
pacmpuTh BO3MOKHOCTH YEJIOBEKa B MHUpE, T 3HaHMS yCTapeBaloT ObicTpee, yeM paHbime. U
MMEHHO YHHUBEPCHUTET, CIIOCOOHBIM COBMECTHTh aKaJEMUYECKYI0 CTPOTOCTh C MPaKTUYECKOH
PENEBAaHTHOCTHIO, CTAHET TEM CaMbIM «IICHTPOM YCTOWYHBOTO PAa3BUTHS», KOTOPBIA HEOOXOIUM
obmiecTBy Oyayllero — HE TOJbKO KaK HCTOYHUK KBaTM(UKALWN, HO M KaK MPOCTPAHCTBO
HETPEPBIBHOTO POCTA, IOBEPHUS M OTBETCTBEHHOCTH.
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